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Transfer your salary
to Meethaq and get

%
Cashback

2465 6666
www.meethaq.om

Pioneer of Islamic Banking in Oman
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Terms & Conditions:

• 	 Offer valid for salary transfers occurring until 5 May 2024.

• 	 Meethaq Salary Savings Account should be opened. The offer is not valid on current accounts.

• 	 If a customer has two salaries separately credited, they will get two cashbacks.

• 	 Maximum cashback amount is OMR 500 per customer.

• 	 The cashback amount is calculated on the total salary credited, bonuses or other incentives are not considered.

• 	 Cashback on the salary amount will be granted 15 days after receiving one salary credit to Meethaq. Cashback will be processed 

one-time only, the rate is subject to the salary amount.

• 	 Minimum salary is OMR 250.

• 	 Customer must provide a salary certificate.

• 	 The salary offer will only be applicable to new salaried customers. Existing Meethaq & Bank Muscat customers with salary are not 

eligible for the offer.

• 	 Customers who received cash bonus are required to maintain salary account (with salary credit) for 12 months from first salary 

transfer date. In the event that the Customer does not maintain an active salary account with the Bank until the conclusion of the 

12-month period following the first salary transfer date, the Customer is obligated to reimburse the Bank for any previously credited 

cashback amounts.

• 	 In case the customer provides the certified Salary Transfer letter from their employer and the first salary credit has not taken place 

during the offer period due to any delay, the customer will still be considered for the cashback offer.

• 	 All applications will be processed as per the Bank’s policy and are subject to change as per the Bank’s discretion.

• 	 Meethaq reserves the right to discontinue the campaign at any time before the campaign expiry period at its own discretion 

without assigning a reason or prior notice.


